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The Association and the Board shall abide by terms of the Procedural Agreement and the 

Negotiated Contract and all applicable state and federal statutes, rules, and regulations. No 

agreement shall abrogate the legal rights, obligations, and powers of the Board, including 

its power to make and apply policy or direct the maintenance, operations, and management 

of the District.  However, any policies affecting the terms and conditions of employment 

shall be subject to negotiations in accordance with subsequent paragraphs of this contract. 

Policies, procedures, and guidelines heretofore and hereafter adopted by the Board, and not 

the subject of an agreement between the parties may remain in full force and effect. 

 

2.02 Procedures 

 

A. If either the Board or the Association has notified the other party of its intent to 

negotiate, the first bargaining meeting will be held by mutual agreement.  Prior to 

the time set for the first bargaining meeting, the Board, through the Superintendent, 

and the Association, through its President, shall designate in writing the names of 

not more than six persons who shall serve on their respective negotiating teams.  

Each party shall also designate the person on their team who will be the chairperson 

or chief negotiator. 

 

B. At the first meeting, the Board and the Association may mutually agree to engage 

in collaborative bargaining. If both parties agree to engage in collaborative 

bargaining, guidelines for collaborative bargaining shall be collaboratively 

developed. In addition, both parties will present the list of items they desire to 

negotiate. If either party does not agree to engage in collaborative bargaining, then 

both will prepare written proposals to be presented at the next bargaining meeting. 

 

C.  Dates and times of subsequent meetings will be mutually agreed upon. A maximum 

time limit of three (3) hours will be set for each meeting unless both parties 

mutually agree to an extension. 

 

D. Negotiations meetings shall be closed to all except Board and Association 

negotiations team members and parties mutually agreed to by both teams.  No 

recording or transcription shall be made unless mutually agreed upon by each 

negotiations team. 

 

E. Items to be negotiated will not be discussed in open Board meeting until signed 

tentative agreement has been reached. 

 

F. An item may be disposed of by one of the following methods: 

 

1.  agreement on the item 

2.  agreement to withdraw the item 

3.  declaration of impasse 

 

G. Tentative agreements reached as a result of such negotiations shall be reduced to 

writing by the Board to be presented within five (5) calendar days for initialing by 
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each chief negotiator and for ratification by the Association.  The Association shall 

have no more than fifteen (15) calendar days from the date the tentative agreements 

are initialed in which to file a written declaration of their ratification or lack thereof 

to the Board through the Superintendent.  Absence of a written reply within this 

allotted time shall constitute ratification by the Association.  Following such 

ratification, the agreements shall be presented to the Board for ratification.  If 

ratification of the agreement is within a week of the regularly scheduled Board 

meeting, the Board may call a special meeting for the purpose of considering the 

ratification of the agreement by the Board.  In no event shall ratification be later 

than the second regularly scheduled Board meeting following ratification by the 

Bargaining Unit.  Failure to act upon the agreements within this allotted time shall 

constitute ratification by the Board.  No other negotiations shall take place until a 

formal request is made the following school year in accordance with the provisions 

of this contract, except as otherwise provided for in Sections 1.04 and 1.05 of this 

agreement. 

 

H. In the event that either the Board or the Association fails to ratify the tentative 

agreement reached by the negotiations teams, the teams shall meet within seven (7) 

calendar days to resume a good faith effort to resolve the remaining differences. 

Items may be disposed of by either agreement on the item or declaration of impasse 

on the unresolved items.  In the event that either the Board or the Association fails 

to ratify a second tentative agreement reached by the negotiations team, all 

negotiations for that school year shall cease. 

 

I. If negotiations are not successfully concluded by the first day of school, impasse 

shall exist.  At any earlier time, either party may declare impasse.  Upon reaching 

of impasse, the items causing the impasse shall be referred to a three-member fact 

finding committee.  The Board and the Association shall follow the procedures for 

resolving impasse as set forth in 0klahoma Statute §70-509.7. 

 

J. All hearings by the fact-finding committee shall be conducted in closed session and 

no press releases shall be made by either party or the fact-finding committee 

concerning the progress of the hearings. 

 

K. The costs for the services of the fact-finding committee, including per diem 

expenses, if any, and factual and necessary travel expenses shall be shared in the 

following manner:  The Board shall assume the expenses of the representative 

selected by the Board, the Association shall assume the expenses of the 

representative selected by the Association, and the expenses of the third member 

shall be shared equally by the Board and the Association.  

 

2.03 Press Releases 

 

Joint press releases will be the exclusive device for public information dissemination by 

the parties.  All releases will be composed and approved by the chief negotiators.  Such 

releases shall be made only with the signed approval of both chief negotiators.  The term 
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"press release" shall mean material given in advance to the newspaper, television, or radio 

for publication or broadcast at a later date. 

 

2.04 No Strike Clause 

 

The procedure provided for herein for resolving impasse shall be the exclusive recourse of 

the Association.  It shall be illegal for the organization to strike or threaten to strike as a 

means of resolving differences with the Board.  Any member of the Bargaining Unit 

engaging in a strike shall be denied the full amount of his/her wages during the period of 

such violation.  If the Association or its members engage in a strike, then the organization 

shall cease to be recognized as representative of the unit and the school district shall be 

relieved of the duty to negotiate with the Association or its representatives.  (§70-509.8) 

 

2.05 Time Limits 

 

Time limits set forth herein may be extended by mutual agreement of the parties.  (§70-

509.7) 

 

III. NON-DISCRIMINATION CLAUSE 

 

3.01 Member Protection 

 

No member of the Bargaining Unit shall be discriminated against by the Board, by any 

administrative officer of the district, or by any employee organization, its officers, or any 

member thereof because of his/her exercise or non-exercise of rights under this contract. It 

shall be prohibited for an employee organization, employee or employer to impede, restrain 

or coerce an employer or employees in the exercise of their rights.  (§70-509.9) 

 

3.02 Civil Protection 

 

There shall be no discrimination against any Member of the Bargaining Unit covered by 

this contract in a manner which would violate any applicable laws on the basis of race, 

color, creed, national origin, age, gender, or marital status in the evaluation, employment, 

transfer, or promotion of personnel. 

 

IV. DEFINITIONS 

 

4.01 The following definitions apply throughout this document: 

 

A. Administrator: 

A duly certified person who devotes a majority of time to serve as a superintendent, 

principal, director, assistant principal, or in any other administrative or supervisory 

capacity in the Ponca City Public Schools. 

 

B. Career Teacher: 

 As defined by State Statute §70-6-101.3 and board policy. 
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 https://www.oscn.net/applications/oscn/DeliverDocument.asp?CiteID=89914 

 

C. Probationary Teacher: 

 As defined by State Statute §70-6-101.3 and board policy. 

 

 https://www.oscn.net/applications/oscn/DeliverDocument.asp?CiteID=89914 

 

D. Inductee: 

An Inductee, or Entry-year teacher, is a teacher new to the profession or new to the 

position (e.g. teacher to counselor). 

   

E. Teacher: 

A duly certified or licensed person who is employed to serve as a classroom teacher, 

counselor, librarian, or school nurse or in any instructional capacity by the Ponca 

City Public Schools. 

 

F. Superintendent: 

The executive officer of the Board and the administrative head of the school system. 

 

G. School/Site: 

Any work location at which employees perform their job functions. 

 

H. Working Day: 

A contract day exclusive of a professional day. 

 

V. WORKING CONDITIONS/EMPLOYMENT PROVISIONS 

 

5.01 Work Year/Work Day 

 

A. The work year shall consist of not more than one hundred eighty-five (185) days, 

including instructional days, professional days, pre-school days, and work days.  

New teachers work an additional three (3) days for mandatory new teacher 

orientation.  New teachers will be paid a stipend of $200.00 per day, to be paid on 

the first day of school, upon completion of the three (3) days of new teacher 

orientation.  The instructional day is a day devoted to instruction, preparation, 

parent-teacher conferences, and/or in-service activities.  If the Board should desire 

a calendar longer than one hundred eighty-five (185) days, negotiations will resume 

at that point on that issue only. 

 

B. The teacher work day for the Member of the Bargaining Unit shall consist of not 

more than seven (7) hours, twenty (20) minutes, exclusive of a thirty (30) minute 

duty free lunch.  Within this seven (7) hour, twenty (20) minute teacher work day, 

Members of the Bargaining Unit will have a minimum of ten (10) minutes 

preparation time before student contact begins and after student contact ends, unless 

a rotating duty is assigned.  Other contract days shall consist of not more than six 

(6) hours, exclusive of a lunch break.  Professional development day hours are 8:00 
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– 11:00 a.m. and 12:00 – 3:00 p.m. 

 

Should the Administration decide that blocks of time past the contract day are 

necessary to accommodate Parent-Teacher conferences, then compensatory time 

will be granted in a manner that allows for an extended weekend within the week 

of the final additional time.   

 

C. Members of the Bargaining Unit will attend scheduled in-service activities and 

meetings on professional, pre-school, and work days.  Members of the Bargaining 

Unit will be expected to attend regularly scheduled faculty meetings and specially 

called faculty meetings which may not extend more than one hour beyond the 

regular contract day.  Teachers who cannot attend specially called meeting shall 

make arrangements with the appropriate administrator.  If leave other than school 

business is utilized on a professional development day, the principal will assign a 

make-up activity for the teacher to complete.  

 

D. For the purpose of compensation only, per diem will be calculated on the basis of 

the instructional, professional, pre-school, and work days in the current work year. 

 

E. The Senior High teaching day will consist of no more than seven (7) consecutive 

periods, to include six (6) classes and one (1) planning period. The Board reserves 

the right to change the number of periods in the school day as long as it is consistent 

with state law.  In such case, the Board and the Association will renegotiate this 

item. 

 

F. Members of the Bargaining Unit will complete an 18-hour strand of approved 

professional development.  Up to an additional fifteen (15) hours of professional 

development will be compensated at $30.00 per hour.  Professional development 

stipend for hours taken after the last day of school will be awarded only to returning 

employees of the district. 

 

5.02 Planning Time 

 

A. Teachers will be provided planning time for individual planning and/or preparation 

and consultation during the instructional day. 

 

B. Each elementary teacher, excluding counselors and librarians, shall be provided a 

minimum of two hundred (200) minutes of scheduled planning time each week 

within the student instructional day. 

 

C. In the event those staff members who provide planning times are absent, the 

elementary teacher's planning time provided by that staff member will be made up 

within a five-day period of time.  In the event the planning time is not made up, the 

teacher will receive fifteen dollars ($15.00) for each planning period missed 

provided the missed planning period(s) reduced the actual planning time in that 

week below 200 minutes. 
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D. Middle school teachers, excluding counselors and librarians, will be provided a 

minimum of two hundred (200) minutes of scheduled planning time each week 

within the student instructional day. 

 

E. Senior High School teachers, excluding counselors and librarians, will be provided 

a minimum of one planning period each day within the seven (7) period day. 

 

F. Teachers requested to substitute for absent teachers during their regularly scheduled 

planning period will be paid at the rate of twenty dollars ($20.00) per class period, 

provided the teacher has substituted a minimum of thirty (30) minutes.   

 

G. Payment will be at the close of the school year.  This will be an administratively 

directed procedure. 

 

5.03 Duty Free Lunch Period 

 

Each Member of the Bargaining Unit will have a duty-free lunch period of not less than 

thirty (30) consecutive minutes per day.  If conditions do not allow this duty-free lunch, 

the building principal will then contract with an employee to assist with the lunch duty. If 

the extra personnel is needed and no employee agrees to assist with the lunch duty, then 

the building principal, Building Level Team, and all certified staff will work to arrive at a 

mutually accommodating lunch schedule. 

 

5.04 Posting of Vacancies 

 

All instructional, supervisory, administrative and extracurricular vacancies within the 

district shall be posted on the district web-site within two (2) days after the vacancy has 

been determined to exist and, if possible, within a minimum of two (2) days before 

interviewing begins and the position is filled.  Throughout the school year, instructional, 

supervisory, administrative, and athletic extracurricular vacancies shall be posted on the 

district web-site.  After July 1, the length of posting of vacancies shall be one (1) day before 

the position may be filled.   

 

5.05 Personnel Vacancies and Transfers 

 

A. Assignment/Voluntary Transfer 

 

Members of the Bargaining Unit shall be placed in positions for which they are 

certified as determined by law and/or the State Department of Education of 

Oklahoma.  Assignment of personnel within the building shall be the responsibility 

of the building principal.  Assignments of personnel to another building shall be the 

responsibility of the superintendent. 

 

If a teacher desires a change in assignment within his/her building, he/she shall 

present in writing his/her needs to the building principal. 
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